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COLLECTIVE BARGAINING AGREEMENT 
Between 
NORTH PATCHOGUE FIRE DISTRICT, Town of Brookhaven, County of Suffolk, 
a Public Employer, having its principal office at 
33 Davidson Avenue, North Patchogue, New York 11772 
(hereinafter referred to as "DISTRICT " or "EMPLOYER" ) 
and 
LOCAL 342, LONG ISLAND PUBLIC SERVICE EMPLOYEES, UNITED 
MARINE DIVISION, INTERNATIONAL LONGSHOREMAN'S ASSOCIATION, 
AFL-CI0,having its principal office at 
501 William Floyd Parkway, Shirley, New York 11967 
(hereinafter referred to as the "UNION" or "EMPLOYEES") 
R E C E I V E D  
JUN 2 7 2005 
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RELATIONS BOARD 
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January 1,2004 through December 31,2006 
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AND TERMINATION 
'If'\ 
THIS AGREEMENT, made and entered into this \ \ , day of January, 2005, by 
and between the NORTH PATCHOGUE FIRE DISTRICT, Town of Brookhaven, 
County of Suffok, a public employer having its principal office at 33 Davidson 
Avenue, North Patchogue, New York 11772 (hereinafter referred to as 
"DISTRICT" or "EMPLOYER") and LOCAL 342, LONG ISLAND PUBLIC 
SERVICE EMPLOYEES, UNITED MARINE DIVISION, INTERNATIONAL 
LONGSHOREMAN'S ASSOCIATION, AFL-CIO, having its principal office at  501 
William Floyd Parkway, Shirley, New York 11967 (hereinafter referred to as the 
"UNION" or "EMPLOYEES"). 
WHEREAS, the New York State Public Employees Relations Board has certified 
the UNION on February 14, 1995 as the sole representative of the unit described 
below, for the purpose of collective bargaining and settlement of grievances: 
UNIT: Included: All full-time and part-time personnel employed by the 
DISTRICT in the following job titles: Firehouse Attendant, Automotive Equipment 
Operator, Emergency Medical Technician, Emergency Service Dispatcher I and 11, 
Custodial Worker I, Automotive Mechanic I, 11, and 111, and Maintenance 
Mechanic I, I1 and 111. 
Excluded: Elected Officials, District Treasurer, District Secretary, 
District Assistant Treasurer, District Manager, and District Director of Purchasing. 
WHEREAS, it is the intention of the parties to this Agreement to insure peaceful 
adjustment and settlement of grievances and to continue the efficient operations of 
the DISTRICT, and 
WHEREAS, the parties have negotiated collectively over the wages, hours, and 
terms and conditions of employees in  the Unit hereinafter set forth and have 
reached mutual understandings which they desire to confirm in this Agreement, 
pursuant to the applicable laws and statues of the State of New York; 
NOW, THEREFORE, in consideration of the mutual promises herein contained, the 
DISTRICT and the UNION agree as follows: 
ARTICLE 1 
This Agreement shall cover all full-time and part-time personnel included but not 
limited to the following job titles: Firehouse Attendant, Automotive Equipment 
Operator, Emergency Medical Technician, Emergency Service Dispatcher I and 11, 
Custodial Worker I, Automotive Mechanic I, 11, and 111, and Maintenance 
Mechanic I, I1 and 111 unless specifically excluded in this agreement. In the event of 
the creation of a new job title and employment of a person or persons in such job 
title, the parties agree that a determination will be made by the DISTRICT in 
accordance with the types of job classifications currently covered by this agreement 
in order to determine if the new position fits into the included or excluded category 
based upon the character of the position. Emergency Medical Technicians will also 
be assigned duties involving, but not limited to dispatching, cleaning, ambulance 
maintenance, and emergency medical services program duties when not involved in 
responding to emergency calls. 
ARTICLE 2 
HOURS O F  EMPLOYMENT 
Firehouse Attendant, Emergency Service Dispatcher I and 11, and Emergency 
Medical Technician 
6:00 a.m. - 2:00 p.m.; 2:00 p.m. - 10:OO p.m.; 10:OO p.m. - 6:00 a.m. 
Mechanic 7:00 a.m. - 3:30 p.m. with one half hour unpaid lunch (Monday 
through Friday) 
Maintenance 8:00 a.m. - 5:00 p.m. with one hour unpaid lunch (Monday through 
Friday) 
District will make every effort to fill vacant shifts for emergency medical technicians 
when vacant shifts arise. 
Part-time employees will be scheduled as required for the needs of the District by 
the District Manager. Part-time employees must notify the District Manager four (4) 
days in advance if they are unable to  work a scheduled shift or be subject to 
disciplinary action. 
SECTION A - Scheduling & Shifts 
1. Double shifts. Employees shall be  permitted to work double shifts so long as 
they do not work more than two (2) double shifts in any work week. 
2. Schedule changes. Except in exigent circumstances, the DISTRICT shall not 
change the employee's shift without the employee's consent. 
3. Mutual shift changes. There will be unlimited single mutual shift changes 
between employees so long as the employee notifies the District Manager of 
the switch in advance 
SECTION B - Rest Period 
Two (2) fifteen minute (15) paid breaks shall be provided per shift. 
SECTION C - Chan~inp  of Shift Rules 
The normal work hours, shifts, schedules, work week presently in effect shall 
continue during the life of this Agreement unless changes thereto are mutually 
agreed upon in advance by the DISTRICT and the UNION in writing. The 
UNION'S consent to such change shall not be unreasonably withheld. The normal 
work day shall consist of eight (8) hours per day and the normal work week shall 
consist of forty (40) hours per week. 
No forced overtime shall be required unless the County, State or Federal 
government declares an emergency, except that the employee dispatching must 




Effective January 1, 2004 all covered employees shall receive a three (3.0 %) 
percent wage increase. 
Effective January 1, 2005 all covered employees shall receive a three (3.0 %) 
percent wage increase. 
Effective January 1,2006 all covered employees shall receive a two and one half (2.5 
%) percent wage increase. 
Part-time employees with more than ninety- seven (97) months employment will 
receive an extra fifty- ($SO) cents per hour remuneration. 
Designated lead squad members will receive an extra fifty- ($.SO) cents per hour 
remuneration. A lead squad member must have three (3) years of full- time service 
with the DISTRICT as a prerequisite to serving in this position. The senior 
- 
emergency medical technician is not eligible for this remuneration. 
(Salary Schedule Attached) 
SECTION B - Longevity 
Longevity and seniority relate to years of service as a paid full-time employee of 
DISTRICT. All longevity and seniority is to be measured based upon time served as 
a full-time employee. Longevity and seniority shall only apply to part-time 
employees to the extent that seniority of part-time employees is to be judged against 
each other. Time spent as a part-time employee shall have no bearing on longevity 
and seniority applicable to full-time employees, subject to the following: full-time 
employees hired prior to December 31, 2003 will continue to have their period of 
part-time employment with the District applied to their full- time employment for 
purposes of seniority and longevity, and new full- time employees hired January 1, 
2004 and thereafter will not receive any credit for part-time employment with the 
District for purposes of seniority and longevity. 
Full-time employees whose tenure with DISTRICT is five (5) years or longer of 
continuous service, shall receive as additional compensation on their anniversary 
date as per the following schedule: 
$450.00 for employees (full-time) who have celebrated their fifth anniversary and 
each anniversary thereafter through their ninth year. 
$600.00 for employees (full-time) who have celebrated their tenth anniversary and 
each anniversary through their fourteenth year. 
$750.00 for employees (full-time) who have celebrated their fifteenth anniversary 
and each anniversary thereafter. 
Longevity payments shall be made on the first pay date after the anniversary of the 
employee's longevity period in which the appropriate number of years of service is 
completed, to be paid by separate check through the payroll system. 
SECTION C - Overtime Pav 
The District Manager must approve all overtime in advance. 
Each employee shall receive time and one half pay for time worked before or after 
the regularly scheduled work day except if an employee at their own request begins 
or leaves before his or her scheduled shift is to begin or is completed, respectively, 
for any reason except injury or illness for which the DISTRICT may require 
medical certification. Employees must be paid for any overtime earned and may not 
be paid in the form of compensatory time. However, employees in auto mechanic 
and maintenance mechanic titles may be paid in the form of compensatory time a t  
their option subject to the limitation that they may accumulate no more than forty 
(40) hours of compensatory time in their "compensatory time bank" at any given 
time. If they are up to the limit they must be paid overtime. 
Overtime shall be computed on a daily basis and shall be paid in the pay period in 
which the overtime is worked. Overtime will paid in one (1) hour increments. 
Open shifts will be offered on the basis of a rotational card list in order of seniority 
as stated below. Upon the employee being offered an opportunity for additional 
work hours he or she will be placed on  the bottom of the list (whether or not he or 
she accepted the offer of additional work hours) and the next most senior employee 
will be offered additional work hours. The District Manager will examine on a 
monthly basis the distribution of additional work hours and where unequal 
distribution has occurred, the District Manager shall equalize such opportunities as 
soon as may be practicable or in any case within the next ensuing sixty (60) days. 
The District Manager shall post each month the hours charged to each employee for 
additional work opportunities. 
DISTRICT reserves the right to fill open shifts created by vacations, personal leave, 
leaves of absence, family leaves, military leaves, workers' compensation leaves, 
- ime holidays, court/ hearing appearances and leaves of absence with part t' 
employees. These shifts will be filled with full-time employees in the event that the 
DISTRICT determines that coverage is required and part-timers are unavailable to 
fill the shift. Each new occurrence will begin with part-time employees. 
Open shifts created by sick leave may be offered on the basis of a rotational list. 
Part-time employees listed in order of seniority will receive first consideration to frll 
a sick leave open shift. Should that shift not be filled by a part-time employee, a full- 
time employee rotational list based on seniority will be used to fill the sick leave 
open shifts. Once the rotational list is started a master list containing part-time 
employees in order of seniority and then full-time employees in order of seniority 
will be employed in such a manner that the next eligible employee will receive the 
offer of additional hours regardless of whether it falls to a part-time or full- time 
employee. Each new opportunity to fill an open shift caused by sick leave usage will 
not revert back to the start of the part-time employee list, but rather work its way 
down the rotational list of part-time and then full-time employees. Open shifts 
created by a protracted sick leave, (defined as forty (40 hours or greater), will be 
filled by part-time employees. The rotational list shall be employed in such manner 
that the next employee having the opportunity to take the open shift will be the part- 
time employee falling next on the list. 
Refusal of overtime will be chargeable, for the purposes of keeping it average among 
employees." 
SECTION D - Call-In- Pav 
When an employee is called to work before or after the workday, the employee's 
pay shall commence at the time the call is made, provided that the employee reports 
to work within one (1) hour of the time of the call. If the employee is unable to 
report to work within one (1) hour from the time he/ she is called, he I she shall be 
paid from the time he/ she arrives. If the employee is not furnished work, he/ she 
shall be paid for two (2) hours at his1 her overtime rate of pay. If he/ she is 
furnished with work, he/ she shall be guaranteed a minimum of four (4) hours at the 
overtime rate. 
SECTION E 
Advanced Life-Support Pay 
Employees who have been approved by the DISTRICT and certified by the State of 
New York as emergency medical technicians critical care, and paramedics will 
receive a pay rate enhancement of sixty ($.60) cents per hour while they work for 
the DISTRICT and maintain such certification in full force and effect. 
SECTION F 
Infection Control 
The DISTRICT shall not be required to pay more than two (2) certified employees 




The following holidays shall be allowed and paid at the regular rate for full-time 
employees in the following positions: Firehouse Attendant, Automotive Equipment 
Operator, Emergency Medical Technician, Emergency Service Dispatcher I and 11, 
Custodial Worker I, Automotive Mechanic I, 11, and 111, and Maintenance 
Mechanic I, I1 and 111, in lieu of days off: 
New Year's Day Independence Day 
Martin Luther King's Birthday Labor Day 
Presidents' Day Columbus Day 
Easter Sunday Veterans' Day 
Memorial Day Thanksgiving Day 
Christmas Day 
SECTION B 
In the event the holiday falls on a Saturday, the day off with pay will be the 
preceding Friday. In the event the holiday falls on a Sunday, the day off with pay 
will be the following Monday. 
SECTION C 
Two holiday checks will be issued to full-time employees (ESD'S, EMT7S, SFHA'S 
and FHA's) twice a year as follows: 
Last week in June, the first five (5) holiday days. 




Vacation shall be allowed to full-time employees as follows: 
1. Five (5) days for the first twelve (12) months of employment (prorated). 
2. Ten (10) days after the twelfth ( 1 2 ~  ) month of employment. 
3. Fifteen (15) days after the thirty- first (313 month of employment. 
4. Twenty (20) days after the eighty- fourth (84" ) month of employment. 
All computations shall be based on months of total service as of January 1st of the 
vacation schedule year. 
All vacation time shall be used by the last payroll of the year. Any remaining time 
will be paid in January of the following year. 
Vacation schedules for 2004 shall be submitted to the District Manager by the 
employees no later than ten (10) days from the date of this agreement ("stated 
deadline"), and the vacation schedule for the entire 2004 year will be posted by the 
District Manager no later than twenty-five (25) days from the date of this 
agreement. 
Vacation schedules for 2005 and 2006 shall be submitted to the District Manager by 
the employees no later than December 1 5 ~  of the previous year ("stated deadline"), 
and the vacation schedule for the entire 2005 and 2006 years will be posted by the 
District Manager no later than December 31' of the previous year. 
If an employee is entitled to more than two (2) weeks of vacation, the employee may 
submit a request for two (2) weeks of vacation by the stated deadline, and then, 
during the course of the ensuing year, the employee may request further vacation 
time scheduling or may request to change the existing vacation selections, provided 
that the District Manager is given thirty (30) days notice of the request. Requests 
submitted after the stated deadline will be processed by the District Manager in 
accordance with the needs of the DISTRICT, the posted vacation schedule, and 
seniority with the exception that seniority may not be used to override a vacation 
selection submitted in accordance of the stated deadline and approvedfposted by the 
District Manager. The District Manager will not unreasonably refuse to consider a 
vacation scheduling change that does not adversely impact DISTRICT staffing 
levels, and does not conflict with the posted vacation schedule. 
The District Manager shall have the authority and discretion to approve the 
vacation schedule and to permit more than one employee to be on vacation during a 
particular week subject to the paid personnel needs of the DISTRICT. 
SECTION B 
Upon an employee's separation from service, the employee shall be paid in full for 
any vacation pay due under this agreement prorated on a monthly basis for the 





Sick leave will be accumulated by full-time employees at the rate of eight (8) days 
per year. Sick leave granted during the current calendar year, but not used, will be 
credited to the employee for further use. Unused sick leave shall be paid to the 
employee on separatiodretirement or upon death to his or her beneficiary up to a 
total of fifty (50) days accumulated. Unused sick time exceeding fifty (50) days will 
not be compensated. The DISTRICT reserves the right to require a doctor's note 
from an employee who is absent for two (2) consecutive days. 
If an employee reports to duty for four (4) hours or more and is then excused due to 
illness, there will be no charge made against his or her accumulated sick leave. If he 
or she reports for less than four (4) hours, he or she shall be charged one- half (112) 
days sick leave. 
DISTRICT reserves the right to review employee attendance and exercise its 
discretion with regard to abuse of sick leave by any employee. 
ARTICLE 7 
PERSONAL DAYS 
Full-time employees shall be entitled to personal leave at a rate of six (6) days per 
year. Personal leave shall not be cumulative and must be used by the last payroll of 
the calendar year. Any use of personal leave must be approved by the District 
Manager, and at  a minimum, employees must give the District Manager forty- eight 
(48) hours notice of their intention to utilize a personal day or days. 
ARTICLE 8 
FUNERAL LEAVE 
All full-time employees shall be entitled, without charge against other accumulated 
time, funeral leave with pay as follows: 
Three (3) working days to arrange for and attend a funeral of the following 
members of the employee's family: Husband, Wife, Son, Daughter, Mother, Father, 
Sister, Brother, Grandparents, Mother-in-law, and Father-in-law. 
In the case of other family members, one (1) day shall be granted at the discretion of 
the District Manager. 
ARTICLE 9 
JURY DUTY 
A full-time employee receiving a notice to appear for jury duty shall advise the 
District Manager immediately, and shall provide him with a copy of the jury duty 
notice directing his or her appearance. If service is actually required, the 
employee's salary shall continue without charge against leave time throughout the 
employee's absence for said purpose, provided proof thereof is submitted upon his 
return and the DISTRICT receives reimbursement from the employee in the form 
of the actual jury fee paid by the court system. The employee will be required, in 
return for receiving his or her full pay during such period of jury duty, to turn over 
the fee paid by the court system for such service, but shall be entitled to retain any 
payments associated with his or her travel expenses paid by the court system. 
ARTICLE 10 
CHILD CARE 
Any full-time employee having one or more years of service shall be entitled to a 
childcare leave of six (6) months without pay. 
Employees obtaining such leave shall be reinstated in the same or comparable 
positions upon their return. Upon application the employer may grant an 
additional six (6) month leave. 
Notice for in the form of a request for child care leave shall be submitted thirty (30) 
days in advance to the District Manager prior to the date that such leave is planned 
when circumstances permit. In the event that unforeseen circumstances limit the 
period of prior notification, the District Manager may consider granting such leave. 
A leave of absence may also be applied for under similar rules in the event that an 
employee needs to care for his or her Husband, Wife, Mother, Father, Sister, 
Brother, Grandparents, Mother-in-law, and/ or Father-in-law. However, with all 
such leaves, the employee will need to demonstrate why his or her services will be 
required to care for such person. The District Manager may deny such application 
for leave if he determines that the employee's services are not necessary to care for 
such person such as when the person is being cared for at a suitable facility. 
Employee benefits for employee's taking a childcare leave will be continued for up 
to three (3) months at the discretion of the DISTRICT. 
ARTICLE 11 
OFFICIAL BOARD OR COURT APPEARANCES 
Upon submission of written notification to the District Manager, the District 
Manager shall grant employees leave with pay for appearances required before 
either administrative bodies or agencies or judicial bodies or agencies, or any court 
or Civil Service Commission, Workers' Compensation Board, or Public Employees 
Relations Board. Such leave shall not be charged against any official entitlement of 
the employee in the event the employee is subpoenaed to same as a result of his or 
her employment by the DISTRICT. This paid leave shall not apply to actions or 
proceedings that relate to matters outside of the scope of the employee's 
employment in which he or she is a plaintive, defendant, respondent, petitioner or 
witness. This paid leave shall not apply to criminal proceedings brought against the 
employee for conduct alleged to have occurred during or in relation to his or her 
employment or outside of the scope of his or her employment. 
ARTICLE 12 
LEAVE OF ABSENCE 
Upon written request, a full-time employee may be granted a leave of absence 
without pay, not to exceed six (6) months and shall be reinstated in the same or 
comparable position upon his or her return. This period may be extended at the 
discretion of the DISTRICT not to exceed a period of one (1) year upon such terms 
and conditions as may be imposed by the DISTRICT. Probationary employees may 
be granted such leave at the discretion of the DISTRICT. A doctor's certificate 
from the District Physician stating that the employee is fit to return to work may be 
required at the discretion of the DISTRICT before the employee is permitted to 
return to his or her duties. 
Notice in the form of a request for a leave of absence shall be submitted thirty (30) 
days in advance to the District Manager prior to the date that such leave is planned 
when circumstances permit. In the event that unforeseen circumstances limit the 
period of prior notification, the District Manager may consider granting such leave 
A leave of absence may be granted to a n  employee who becomes disabled. Leaves 
may be granted for childcare and family member care as described above. 
If the DISTRICT is required under applicable law to comply with the federal 
Family Medical Leave Act or any similar State law, then the DISTRICT agrees to 
do so. 
Employee benefit. for employee's taking a leave of absence will be continued for up 
to three (3) months at the discretion of the DISTRICT. 
ARTICLE 13 
GRIEVANCE AND ARBITRATION PROCEDURE 
Grievable matters shall include only those disputes between the DISTRICT and the 
individual members of the Unit, or the UNION as a party to the Agreement, with 
respect to the meaning, interpretation, or  application of an express provision of this 
Agreement. All such disputes which are  not resolved through informal consultation 
between the grievant involved and their immediate supervisors shall be resolved in 
accordance with the provisions of this section. The aggrieved shall have the right to 
due process in accordance with these procedures, free from coercion, interference, 
restraint, discrimination or reprisal. 
SECTION A 
1. "Day" shall mean calendar day. 
2. "Grievant" shall mean an individual member of the Unit who is personally 
affected by the matter in dispute, the UNION on behalf of the group of 
members, and such parties subject to the notification requirement in the 
First Procedural Stage noted below. 
3. "Time Limits" shall be as set forth, and shall be strictly construed unless 
mutually waived in writing. 
SECTION B - First Procedural Stape 
The First Procedural Stage shall consist of the individual employee's written 
notification to the District Manager (with a copy to the UNION) that he or she 
wishes to discuss the grievance based upon the contention that a section of the 
Agreement, as it relates to the individual, has not been followed. The Grievance 
shall be presented in writing within twenty (20) days of the occurrence of the act or 
condition upon which the grievance is based. Failure to present the grievance in 
writing to the District Manager within the time specified shall result in forfeiture of 
the right of the individual employee o r  any other party to grieve the matter or to 
obtain any other remedy with regard to the matter. Thereafter, a meeting shall be 
held within five (5) days, a t  which time the grievance shall be discussed. The 
District Manager shall normally use ten (lo), but not more than fifteen (15) days to 
investigate and take such appropriate action as he or she deems necessary, with a 
written response to the grievant, explaining, if denied, the reasons for said denial. 
SECTION C - Second Procedural Stage 
The Second Procedural Stage is binding arbitration. The UNION may 
submit a request for arbitration as follows: within fifteen (15) days after 
receipt of a response in the First Procedural Stage, a copy of the Demand for 
Arbitration as provided for by the rules for Voluntary Grievance Arbitration 
of the American Arbitration Association shall be served upon the DISTRICT 
by Certified Mail or in person to the District Manager (said rules for 
Voluntary Grievance Arbitration shall govern the arbitration process and 
the selection of the arbitrator). 
Thereafter, the fees and expenses for arbitration shall be borne equally by 
the parties. The fees and expenses shall not be deemed to include legal 
expenses or expenses for witnesses of either party to the dispute. Such non- 
included expenses shall be borne by the party incurring them. 
The arbitrator shall limit his o r  her decision strictly to the claimed violation 
of the express provisions of the Agreement submitted to him or  her and the 
arbitrator shall be without power or authority to make any decision: 
a. Contrary to, or inconsistent with, or modifying, violating, or varying 
in any way, the terms and provisions of this Agreement. 
b. Overruling the exercise of the District Manager or Board of Fire 
Commissioners discretion under the terms and provisions of this 
Agreement so long as the District Manager or Board of Fire 
Commissioners can demonstrate that there is substantial evidence in 
the record supporting the determination made, and that the 
determination was not arbitrary or capricious or discriminatory. 
ARTICLE 14 
PAYROLL DEDUCTIONS 
SECTION A - Dues 
The DISTRICT agrees to deduct from the wages of the employees covered by this 
Agreement, in conformity and consistent with the laws of the State of New York, a 
deduction as may be authorized by the employees for UNION membership dues, 
provided each employee executes and files with the DISTRICT a written 
authorization, authorizing the deduction by the DISTRICT of his or her regular 
UNION dues, as certified by the UNION, out of all wages due and payable to the 
employee. 
SECTION B - Check Off List 
The UNION shall furnish the DISTRICT with the certification of the amount of the 
UNION membership dues and a check off list. 
SECTION C - A~encv Shop 
An agency shall is hereby implemented and all employees in the DISTRICT for 
which the UNION is the recognized sole and exclusive bargaining agent will be 
required to make payments as required by law. 
SECTION D - Deferred Compensation Plan 
The DISTRICT agrees to deduct from wages of the employees the amount of money 
to be contributed to provide for each employee's desired contribution to the NYS 
457 Deferred Compensation Plan. 
SECTION E - Credit Union 
The DISTRICT agrees to deduct from wages of employees who request the credit 
union deduction. 
SECTION F - United States Savings Bonds 
The DISTRICT agrees to deduct from wages of employees who request it, payroll 
deductions for the purpose of employees investing in United States Savings Bonds 
provided that such payroll deduction plan can be implemented and administrated at 




In all personnel actions involving job title classification of employees covered by this 
Agreement, overtime, job assignments, layoffs, and recall of laid- off employees such 
actions will be governed by seniority. 
A full-time employee's seniority shall commence on the date of his or her first hiring 
by the DISTRICT as a full-time employee. Service as a part-time employee shall 
only be applied to seniority issues as between two or more part-time employees or as 
between two full-time employees with equal full-time seniority. In the latter case the 
full-time employee with greater previous part-time service shall be deemed to have 
seniority over the full-time employee with equal full-time service, but less part-time 
service. 
Civil service laws, rules, and regulations shall govern the application of this section. 
The DISTRICT agrees to consider its employees when filling job vacancies or new 
positions. This shall not limit the filling of such vacancies or positions to existing 
employees. 
Part-time seniority shall be based upon hours worked. 
SECTION B 
Seniority shall be terminated upon any one of the following reasons: 
1. Voluntary resignation, 
2. Discharge for just cause, or 
3. Failure to return to work upon termination of a leave of absence unless 
extended in writing by the DISTRICT. 
ARTICLE 16 
GENERAL PROVISIONS 
SECTION A - Probationarv Emplovees 
All employees shall be on probation for the first six (6) months of their employment 
and may be discharged without cause at any time during this period or at the 
conclusion of this period. Any leaves of absence taken by an employee during the 
probationary period shall act to extend the probationary period based upon the 
amount of leave time taken. 
SECTION B - Tenure 
An employee has tenure when he or she has been employed by the DISTRICT for 
six (6) months and successfully completed his or her civil service probationary 
period. The DISTRICT may review the record of the probationary employee at the 
conclusion of his or her probationary period and make the determination on 
whether or not to grant tenure. As stated above, the DISTRICT will not be 
required to show any cause for dismissing an employee during the probationary 
period or at its conclusion, and thus, not granting tenure to that employee. 
All tenured employees shall be covered under Section 75 of the Civil Service Law 
dealing with providing public employees with disciplinary hearings. In the event 
that the DISTRICT decides to file charges and schedule a hearing under that 
statute, the DISTRICT shall appoint a hearing officer as provided for under the 
statute. 
SECTION C - Personnel Files 
Upon request in writing to the District Manager and reasonable intervals of time, an 
employee shall be permitted to examine his or her official DISTRICT personnel file. 
Employees will be permitted to reproduce, once a year upon request, any material 
in their personnel file. 
No material shall be placed in the file unless the employee has had an opportunity to 
read the material and affix his or her signature on the actual copy to be filed with 
the understanding that such signature merely signifies that he or she read the 
materials to be filed and is not necessarily indicative of his or her agreement with its 
contents. If the employee refuses to sign a copy, the District Manager may insert the 
material in the file after adding to it and signing the following statement, "I hereby 
certify that the employee named above has seen and read this material but has 
refused to affix his or her signature hereto. The employee shall have the right to 
answer any material filed, and his or  her answer shall be attached to the filed copy. 
The foregoing applies to any material that the employee could reasonably deem to 
be derogatory material. 
Personnel files shall be maintained in accordance with State Law. 
SECTION D - Safety and Health 
The parties to this Agreement shall cooperate in the enforcement of safety rules and 
regulations. Compliance with respect to unsafe or unhealthy conditions shall be 
brought immediately to the attention of the District Manager. The DISTRICT and 
the District Manager shall see that the problem is resolved in a reasonable amount 
of time. 
It shall be the responsibility of the DISTRICT to provide all necessary tools and 
safety equipment required by law to the employees in order to enable them to 
perform their jobs. 
All emergency medical technicians -shall be trained with regard to the use of self- 
contained breathing apparatus (SCBA). 
SECTION E - Military Leave 
An employee inducted for training and service in the Armed Forces of the United 
States, after satisfactorily completing his or her service, shall on his or  her 
separation from military service, be entitled to re-employment in accordance with 
and subject to the provisions of applicable Federal Law and State Law relating to 
re-employment of returning military personnel. 
An employee on leave to attend National Guard duty or Military Reserve duty shall 
receive his or  her normal pay for a period not to exceed ten (10) days per year 
provided the DISTRICT is reimbursed with any pay received from such National 
Guard or  Military Reserve unit. The DISTRICT, however, will not be required to 
make any contributions to the New York State Employees Retirement System for 
such leave pay. 
The DISTRICT may hire such employee(s) as are necessary to replace employees 
away on military service, but such employees will be subject to layoffs based upon 
seniority upon the return and re-employment of such military personnel. 
SECTION F - Protection of Em~loyees 
The DISTRICT agrees to provide legal counsel to defend any assaulted employee in 
any action arising out of an unprovoked assault while on duty conducting the 
business of the DISTRICT. 
The DISTRICT will provide insurance (with coverages and policy limits as set a t  the 
absolute discretion of DISTRICT) and counsel to all employees for any action 
brought against them by a third party (i.e. a lawsuit) for actions or omissions 
committed in the course of and within the scope of the employment of the employee. 
The DISTRICT will not provide legal counsel for any employee to bring any suit, 
action or proceeding to enforce any right or interest of the employee. 
The DISTRICT will not provide legal counsel for any employee in any criminal 
action brought against the employee for actions alleged to have been committed by 
the employee in the course of his or  her duties or otherwise. 
The DISTRICT will not provide legal counsel for any employee in order to permit 
the employee to defend any disciplinary action, to prosecute any grievance under 
this agreement, or  to litigate his or her workers' compensation claim. 
The DISTRICT will not provide legal counsel for any employee accused of 
committing intentional wrongdoing against another employee or third party. 
The DISTRICT will not provide legal counsel for any employee if providing such 
counsel would violate the provisions of Section 18 of the Public Officers Law. 
In circumstances where the DISTRICT or its insurance carrier must pay for the 
cost of legal counsel for its employee under this Agreement, the DISTRICT or its 
insurance carrier shall have the authority to select and approve of counsel and set 
reimbursement rates. The provision of legal counsel under this agreement is subject 
to the duty of the employee to cooperate with the DISTRICT and its insurance 
carrier in the defense of any action o r  claim involved. Refusal to cooperate in the 
defense of the action or claim will eliminate any duty to provide and pay for legal 
counsel. 
SECTION G - Education 
Time off with pay for full-time employees to attend job-related schooling and 
educational courses will be granted at  the discretion of DISTRICT. DISTRICT shall 
have absolute discretion to approve schooling and educational courses and to 
determine whether or not an employee will be paid for the time necessary to attend 
the course or courses and/or be reimbursed for the expenses associated with 
attendance. Employees scheduling such courses without prior DISTRICT approval 
will be required to use their leave time and to pay for such courses themselves. All 
such prior approvals by DISTRICT must occur at a meeting of the Board of Fire 
Commissioners and be recorded in the official minutes of such meeting. Failure to 
request and obtain approval prior to the last regular Board meeting scheduled 
before such courses will eliminate any possibility of employees attending at 
DISTRICT expense. Employees are therefore advised to make early application 
through the District Manager for such approval. All applications must be 
submitted through the District Manager to the Board of Fire Commissioners. 
Licenses and certifications (i.e. emergency medical technician) that are required for 
full-time employees shall be paid for by the DISTRICT. Employees shall be granted 
required time off to complete license and certification requirements without charge 
to any accumulated leave time. Employees will not be paid overtime or regular pay 
for time spent at such training sessions outside their normal working hours, and are 
thus, directed to schedule such training classes during regular working hours or to 
make arrangements with the District Manager for a shift change that will enable 
them to be paid their normal working hours during such attendance. Employees 
requiring payments to cover licenses and certifications or requiring time off to 
complete license and certification requirements must submit requests to the District 
Manager for reimbursement and/or time off in advance in order to permit the 
District Manager time to obtain approval from the Board of Fire Commissioners. 
DISTRICT'S agreement to pay these expenses relates to emergency medical 
technician certifications and licensing and does not relate to the certification of 
paramedic or any higher medical certification. 
If a continuing medical education (CME) course is available to a full-time employee 
with insufficient time to make notice to the District Manager, the employee shall be 
granted time off to take the course, provided that the DISTRICT does not incur any 
financial obligation, and the employee's shift is filled by another employee. 
Educational expenses for part-time employees will be considered on a case-by-case 
basis, depending, in part, on whether resources are available from the part-time 
employee's other employers or other volunteer public safety agencies with which he 
or she is affiliated, to cover such expenses. In making determinations of whether or 
not to expend DISTRICT funds on such educational expenses, the paramount 
concern of the Board of Fire Commissioners shall be the needs of the DISTRICT. 
SECTION H - Physical Examinations 
All employees shall be required to take physical examinations conducted by a 
medical authority appointed by the DISTRICT. 
DISTRICT will supply uniforms in accordance with the below schedule. DISTRICT 
reserves the right to establish uniform policies and to make determinations on 
uniform designs. DISTRICT will consider hiring the services of a uniform cleaning 
service. Uniform components will be replaced, as needed, upon submission of 
damaged articles to the District Manager. The DISTRICT will endeavor, when 
possible, to obtain uniforms for female employees that are based upon female sizes 
as opposed to a male sizing system. 
Item 
- - Period 
Polo shirts annually 
Job sweat 
shirts annually 
Sweat shirts annually 




Rain gear bi-annually 
Be1 t annually 
Dispatchers1 EMTs 
Full Time Part Time 
Maintenance Mechanics 




With regard to all insurance coverages listed under this article, the DISTRICT 
agreement to pay for coverages shall relate only to full-time employees with the 
exception that State disability insurance coverage, workers compensation insurance 
coverage, and unemployment insurance coverage shall apply to all paid employees. 
The DISTRICT will pay one hundred (100%) percent of the cost for the New York 
State Empire Health Plan (Core Plus Enhancements) or equal for full-time 
employees, family or individual. 
SECTION B - Health Insurance Buy Back Plan 
An employee covered by his or her spouse under a health insurance plan shall have 
the option to receive a cash payment in lieu of health insurance coverage. This cash 
payment option shall be one thousand ($1000.00) dollars annually in lieu of 
receiving the coverage. The employee shall submit a request in writing signed by 
both the employee and his or her spouse to take the monetary option in lieu of the 
coverage based upon the annual renewal date for the coverage in order to be eligible 
for the Buy Back option. An employee electing the option, and his or her family, 
will be ineligible for the health insurance coverage for the applicable one year 
period, and will be ineligible for re-activation of coverage until such time as 
permitted by the plan documents of the health insurance carrier. 
SECTION C 
In the event of the death of an active or retired employee with ten (10) years or more 
of active service with the DISTRICT, the DISTRICT will continue to pay the full 
cost of medical coverage for the spouse (until remarriage) and dependent children in 
the same manner that the employee was receiving such coverage at the time of death 
or  retirement, except that upon the unremarried spouse attaining the age of sixty 
five (65) years, such unremarried spouse shall convert such coverage to Medicare 
coverage and the DISTRICT'S obligation shall be solely to pay the cost of such 
Medicare coverage. Dependent children of deceased and retired employees shall be 
subject to the same rules for coverage as dependent children of active employees. 
Their coverage will terminate based upon the rules set by the insurance carrier. 
SECTION D - Dental Insurance 
The DISTRICT agrees to pay one hundred (100%) percent of the cost of the UNION 
Dental Plan, covering individual employees and family members or a plan of equal 
value (said charge is currently $53.66 per month per employee). 
SECTION E - Disabilitv Insurance 
The DISTRICT shall provide a paid state disability plan for all non-line of duty1 off 
the job injuries and illnesses pursuant to the applicable New York State law for full- 
time and part-time employees. 
SECTION F - Workers Com~ensation Insurance 
The DISTRICT shall provide, pay for, and maintain workers compensation 
insurance coverage for all of its employees or  shall act as a self-insurer in order to 
provide all employees with the benefits provided for under the New York State 
Workers Compensation Insurance Law. 
Employees who are injured in a course of their employment with the DISTRICT 
shall continue to receive their normal full salary for a period not to exceed twenty 
six (26) weeks commencing with a determination by the DISTRICT'S insurance 
carrier that such injury is a compensable injury as defined by the Workers 
Compensation Law (subject to any determination by the Workers Compensation 
Board). In computing an employee's full salary in accordance with this section, a 
deduction shall be made for all monies received by the employee in the form of 
disability and/ or workers compensation law benefits. Employees may not receive 
both their full salary and the weekly benefit payments. DISTRICT will assert the 
appropriate lien against any workers compensation law benefits to be paid. 
SECTION G - Life Insurance 
The DISTRICT agrees to pay the full cost of premiums on group term life insurance 
coverage for all full-time employees in the amount of $25,000.00 coverage for 
employees under the age of 70 and in the amount of $12,500.00 coverage for 
employees age 70 and above. 
SECTION H - Health Insurance Upon Retirement 
Full-time employees completing twenty (20) years of full-time service with the 
DISTRICT will receive one hundred (100%) percent paid continued health 
insurance coverage upon retirement. Upon attaining the age of sixty five (65) years, 
such employee shall convert their coverage to Medicare coverage and the 
DISTRICT'S obligation shall be solely to pay the cost of such Medicare coverage. 
Eligibility for this health insurance coverage in retirement commences upon 
reaching the retirement age specified by the New York State Employees Retirement 
System, filing for retirement under this system, and being approved for retirement 
by such New York State Employees Retirement System. 
If an employee leaves the employ of the DISTRICT prior to retirement in 
accordance with the rules of the New York State Employees Retirement System, his 
or her continuation of health insurance benefits in retirement will be subject to the 
rules of the Empire Plan (the health insurance plan provided for the employee). 
The rules of the Empire Plan govern health insurance coverage and place limits on 
the benefits that a participating employer can provide to its participating employees. 
This agreement shall be interpreted in a manner that complies with those rules as to 
the provision of health insurance coverage. 
The statutes and rules that establish the New York State Employees Retirement 
System govern the procedures that must be followed by participating employees in 
order to retire and receive the benefits of the New York State Employees 
Retirement System. This agreement shall be interpreted in a manner that complies 
with those statutes and rules as to the provision of retirement benefits. 
An employee terminated for cause will forfeit any right to the continuation of health 
insurance benefits in retirement. 
An employee forfeiting his or her right to the continuation of health insurance 
benefits in retirement also forfeits any rights that his or her spouse or dependent 
children have for continued health insurance benefits, and eliminates the right 
specified in SECTION C of this ARTICLE. 
SECTION I - UNEMPLOYMENT INSURANCE 
DISTRICT agrees to provide unemployment insurance coverage in accordance with 




The DISTRICT shall pay full benefit contributions to afford all eligible employees 
the benefit of the career retirement plan provided under Section 754 of the New 
York State Retirement and Social Security Law. 
SECTION B 
In the event an employee by virtue of his employment date, is not eligible for 
Section754 of the New York State Retirement and Social Security Law benefits, the 




SECTION A - Plant Visitation 
Officers or representatives of the UNION shall be admitted to the premises of 
DISTRICT for the purpose of ascertaining DISTRICT'S adherence to this 
Agreement and for providing assistance in the adjustment of grievances. The 
UNION agrees that in any exercise of its plant visitation rights, it will not interfere 
with the normal conduct of business by the employees, nor in anyway disrupt the 
conduct of such business. 
The UNION agrees that there shall be no UNION activity of any kind on the 
DISTRICT'S time, nor use of the DISTRICT facilities for UNION purposes, except 
as provided for in this Agreement. 
There shall be no UNION membership meetings on the DISTRICT premises at any 
time without the express knowledge and consent of the DISTRICT. 
SECTION B - Bulletin Board 
A place will be provided for bulletin board locations where proper notices confined 
to subjects in which the DISTRICT andlor employees only are involved may be 
posted. No notice will be posted without permission of the DISTRICT. 
SECTION C - Buttons 
All employees may wear a UNION button if they so desire. 
ARTICLE 21 
NON-DISCRIMINATION 
The DISTRICT and the UNION agreed that there will be no discrimination against 
any employee or applicant for employment and training, upgrading, promotion, 
transfer, lay off, discipline, or discharge because the race, religion, creed, age, sex, 
color, national origin, marital status, political affiliation, sexual orientation, or 
military status of the employee. 
ARTICLE 22 
STRIKES AND SLOWDOWNS PROHIBITED 
The UNION agrees that during the term of this Agreement neither it nor its officers 
nor members will engage in, encourage, sanction, support, or suggest any strikes, 
slowdowns, mass resignations, mass absenteeism, picketing or other similar actions 
which would involve suspension of or interference with the normal work of the 
DISTRICT. In the event that UNION members participate in such activities in 
violation of this provision, the UNION shall upon request instruct its members to 
cease from such activities and shall instruct the members to return to their normal 
duties. Any employee participating in these prohibited activities shall be subject to 
any federal, state, local law, statute or ordinance applicable in such circumstance. 
ARTICLE 23 
MANAGEMENT RIGHTS 
The administration of the DISTRICT and the direction of the employees in the Unit 
here involved, including the hiring, promoting and retiring of employees, the 
suspending, discharging or otherwise disciplining of employees, the laying off and 
calling to work of employees in connection with any reduction or increase in the 
working forces, the scheduling of work shifts and any assignment of employees 
thereto, as well as the control and regulation of the use of all equipment and 
property of the DISTRICT remain at the discretion of the Board of Five 
Commissioners of the DISTRICT, subject to the terms and provisions of this 
Agreement, as well as to any and all applicable federal, state and/or municipal 
statutes, ordinances and regulations. 
Except as expressly modified or abridged, delegated, granted, or modified or limited 
by other provisions of this Agreement, all of the authority, rights, powers and 
responsibilities possessed by the DISTRICT are retained by it, including but not 
limited to the right, power, and privilege, subject to the Civil Service Law, to 
determine, direct, control and change the mission, purposes, and policies of the 
DISTRICT; to determine, direct, control or change the nature and extent of all of its 
operations, facilities, methods, means and number of personnel required for the 
conduct of the DISTRICT programs; to create and abolish positions, to carry out 
the examination, selection, recruitment, hiring, appraisal, retention, promotion, 
assignment, reassignment, transfer of employees pursuant to Law; to direct, deploy 
and utilize the workforce; to delegate duties to each class of position and to allocate 
or reallocate new or existing positions in accordance with Law. The DISTRICT also 
reserves the right to demote, discipline, suspend or discharge employees for cause in 
accordance with the Law and the provisions of this Agreement and to relieve 
employees from their normal duties for any legitimate reason; to introduce new 
equipment, methods, or facilities when changing existing methods; to make and 
enforce rules and carry out the functions of management. The rights of 
management are not subject to the grievance procedure or to arbitration. 
ARTICLE 24 
EFFECTIVE DATE OF AGREEMENT AND TERMINATION 
This Agreement is effective as of 12:Ol A.M. on January 1,2004 and it shall remain 
in full force and effect to and including midnight, December 31,2006. 
In the event a new Agreement is not concluded and signed on or before January 1, 
2007, this Agreement will remain in full force and effect until a Successor 
Agreement becomes effective pursuant to negotiations or by operation of law. 
This agreement commences on January 1,2004 and employees in the unit shall be 
entitled to retroactive effect of all terms, and conditions of this agreement to that 
date including, but not limited to retroactive pay to cover any pay increases from 
January 1,2004 to the date of this agreement and retroactive application of any 
benefit enhancements during such period. 
IN WITNESS WHEREOF, the parties have hereto have caused this Agreement to 
be signed by their respective representatives on the date first stated above. 
~ a t e d i - ~ o r t h  Patchogue, New York 
Ja~uary- ,2605 
NORTH PATCHOGUE FIRE DISTRICT LOCAL 342, LONG ISLAND 
PUBLIC SERVICE 
EMPLOYEES 




chairman' President & General Mgr. A 
Secretary-Treasurer 
NORTH PATCHOGUE FIRE DISTRICT SALARY SCHEDULE: Effective 1-1-04 
F/T Grade Position Months Date Effective 
00-24 25-48 49-60 61-72 >72 >97 
-
A m W r Z  
13 EMTI MMII 17.61 18.39 19.18 19.95 20.74 C$dS" 1-1-04 
13A EMT-CC 18.23 19.00 19.80 20.57 21.36 1-1-04 
Cb ~ J L ~ W  18.78 19.57 20.39 21.19 22.00 1-1-05 
L&/+ 19.25 20.06 20.90 21.72 22.55 1-1-06 
h w 2 . b l n ~ d  
14 SR. EMT 18.64 19.47 20.29 21.12 21.94 f d h dS 1-1-04 
19.20 20.05 20.90 21.76 22.60 1-1-05 
19.68 20.55 21.42 22.29 23.17 1-1-06 
16 AUTO MECH 20.88 21.78 22.67 23.58 24.45 1-1-04 
I1 21.51 22.43 23.35 24.27 25.18- $. I .  c ~-..m,-~ 1-1-05 
22.05 22.99 23.93 24.88 25.81 1-1-06 
P/T Grade Position Months Date Effective 
00-24 25-48 49-60 61-72 >72 >97 
-
CUSTWKR 12.23 12.23 12.23 12.23 12.23 12.73 1-1-04 
12.60 12.60 12.60 12.60 12.60 13.10 ~ J C J ~  1-1-05 
12.91 12.91 12.91 12.91 12.91 13.41 P ~ . ~ " ~ ~ 1 - 1 - 0 6  
FHA 12.23 12.23 12.23 12.23 12.23 12.73 1-1-04 
12.60 12.60 12.60 12.60 12.60 13.10$~~"@ 1-1-05 
12.91 12.91 12.91 12.91 12.91 13.41 1-1-06 
